CORRELATION BETWEEN THE PROFESSIONAL INTERESTS AND THE GENDER OF THE YOUNG PERSON by Angjelkoska, Slagjana & Stankovska, Gordana
(IJCRSEE) International Journal of Cognitive Research in Science, Engineering and Education
Vol. 4, No.1, 2016.
www.ijcrsee.com
73
1. INTRODUCTION
Innovative changes happening at the 
beginning of the XXI century brought radical 
changes in the traditional system of education 
in the era of information and globalization. 
That contributed to the diversification of edu-
cational systems and the emergence of multi-
ple educational routes in the content of educa-
tion development strategy. In this regard, there 
is a rethinking of the individual teacher role in 
the area of  upbringing and education. In the 
new system, the question of the professional 
teacher training and the content of teacher ed-
ucation is put on the new. The personality of 
the teacher, his professional competence, so-
cial maturity and spiritual wealth contribute to 
improving the quality and effectiveness of the 
training process in high school.
However, in terms of modernization in 
education sphere, there are some contradic-
tions between the fundamental features of 
teacher education system in forming the de-
veloping personality and relatively inefficient 
use of the process of designing the content of 
teacher education at the present stage of re-
construction of the whole society in the edu-
cational space. It is also necessary to study 
the potential of developing educational space 
Regional University in the professional devel-
opment of the teacher in a multicultural envi-
ronment and at the same time, there is a lack 
of scientific basis for the implementation this 
idea in making a socio-qualification career.
Today, teacher education in the edu-
cational space of the university is a system-
forming factor of a new educational model 
and it allows us to consider the formation of 
professional and personal competence of the 
teacher in the context of ethnic and cultural 
characteristics of the region.
Educational space of the university in the 
region is an objective reality of the territorial 
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educational system, which is a set of material, 
political, ideological and socio-psychological 
factors, interacting directly with the personality 
of the teacher in the course of vocational train-
ing in high school.
The technique of writing this article was 
to review the process of professional formation 
of the future teacher in the socio-cultural envi-
ronment of the region, assimilating ethnic and 
cultural traditions, way of life and mentality of 
the people, the future of students and their par-
ents in the educational space of the university as 
a source of social development and qualification 
of the teacher’s career. During the transition to 
the regional economy to an innovative model 
of development of basic industries, ensuring its 
growth, are science and education.  The teacher 
of high level, being professionally successful, 
ensures the unity of science, culture and educa-
tion. This unity is the main resource for the de-
velopment of quality of life in the region. The 
lack of qualified, professionally trained teach-
ers, motivated for individual personal advance-
ment in the territorial educational system con-
siderably hampers innovation processes in the 
economy and in the socio-cultural sphere, indi-
cating a need for the development of pedagogi-
cal forecasting skills.
Researcher Sherayzina R. M. notes that 
pedagogical forecasting is a scientific activity, 
based on a specially arranged complex of re-
search aimed at identifying possible changes, 
trends, and prospects of development of the 
subjects and objects of pedagogical activity, 
which allows obtaining reliable advance infor-
mation about their development in innovation 
activity.
Innovative activity is focused on creat-
ing the conditions and set up for success in 
any field of their possible applications. In-
novative trends in vocational training moti-
vate changes in the educational process in a 
high educational institution in the following 
areas: a change of goal-setting; formation of 
a new educational content, which is close to 
the rapidly changing life and which contrib-
utes to the preservation of the fundamentals; 
development and implementation of new edu-
cational programs on the basis of competence 
approach, taking into account the diversity of 
cultures, readiness for intercultural interaction 
in the conditions of development of modern 
civilization.
Modernization of education, according to 
R. M. Sherayzina, dictates the need for a transi-
tion from the traditional professional paradigm 
to the innovative one (Musin-Maznov G. H., 
2016). 
Table 1. Changing of traditional profes-
sional paradigm to the innovative paradigm in 
the modernization of education
 
 Competence approach to the forma-
tion of ethnic identity, in our opinion, will 
help the teacher, not only to adequately act in 
the current intercultural environment but also 
to be prepared to change it, be prepared for 
self-restructuring their own educational activ-
ities, if required by changed conditions of life.
Gargay, V. B. highlights the fact that at 
the present stage, the teacher training is be-
coming more meaningful process running in-
side the learner, and departs from the under-
standing of the training as a set of some usual 
actions of  teachers, suitable for any pedagogi-
cal situation (Gargay, V. B., 2005).
Researcher D. Tripp suggested using the 
technique of “Path of Life” in the development 
of the professional identity of the teacher as a 
form of gestalt, which is in the picture of the 
timeline, where future teachers celebrate im-
portant events and people who have an impact 
on their professional development. Students’ 
awareness of their gestalt in assessing the pos-
itive and negative school teacher behaviors 
creates an image of the ideal teacher. This is 
what they would like to be themselves; it pro-
motes the formation of students’ professional 
identity in their pedagogical activity (Tripp D., 
1994). From the point of view of the research-
er F. Korthagen, calling in teacher’s behavior 
model is based on the foundation qualities of 
the translation technique of their personality 
in a particular behavior in a given situation 
(Korthagen, F. A., 2004). The educational ac-
tivity, as a special kind of social reality in the 
educational space of the university, is aimed 
at the development of educational content, the 
development of subject-subject interaction of 
the teacher with the students in a specially or-
ganized process of learning. It is done in order 
to create conditions for the development of 
professional identity of teachers and training 
them to perform certain social roles various 
ethnic communities. Today, young teachers 
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are in dire need for social guidelines, based 
on national values of universal orientation in 
their professional education. Ethno-cultural 
traditions arose teachers’ genetic memory, 
actualize continuity in the pedagogical en-
vironment, and greatly increase the essence 
of the “Ego” in their professional formation. 
Researcher R. Bullough notes that teacher’s 
education begins with an understanding of the 
essence of the “Ego”. This self-concept of a 
future teacher is the foundation without which 
all further practical and theoretical structures 
are meaningless (Bullough, R. V.,1997). The 
construction of educational process on ethnic 
cultural traditions gives it a humanistic nature; 
it promotes the formation of value orienta-
tions, moral and spiritual stability, and civil-
patriotic position of ethnic identity.
2. MAIN PART
The personality of a teacher, his profes-
sional competence, social maturity and spiri-
tual wealth are now the most important factors 
in the development of ethnic self-awareness 
among the younger generation.
The need for this is particularly increas-
ing in the period of Russia’s entry into the 
twenty-first century, which has set the task 
of building a new school, and “growing up” 
the generation of teachers capable of creation, 
creativity, the author’s approach in solving 
professional problems. With the rise of anti-
social negative phenomena in the youth envi-
ronment and rethinking the value orientations 
in the context of global changes in society, the 
requirements for the professional competence 
of teachers are becoming stronger. It deals 
with the content and technology of teacher 
education: knowledge, skills, methods of 
pedagogical activity, their willingness to ad-
dress unusual situations, and challenges in the 
changing world.
In this connection, the existing educa-
tion system must have adequate resources to 
assist students in building a successful social-
qualifying career in accordance with their na-
tional and gender peculiarities. Professional 
self-determination in building the personal-
ity of the teacher in their career is due to the 
change in the nature and content of the profes-
sional activity and its behavior. It shows that 
during the period of the country’s transition to 
the market economy conditions the formation 
of a future teacher’s competence, the career 
development is one of the urgent problems of 
the competitiveness of human resources in the 
process of professional development. Improv-
ing teachers’ competitiveness in the labor mar-
ket provides a comprehensive development of 
the economy and national security of the state. 
According to M. V. Aleksandrova, teacher’s 
career is a “conscious attitude to their own mo-
tion in the steps of professional development 
that characterizes the levels of achievement in 
various activities (professional, managerial, 
social, etc.). And it involves the increase of the 
status in the social and educational environ-
ment” (Aleksandrova, M. V., 2007). 
The difficulty of professional self-de-
termination and the construction of the future 
teacher professional career in the contempo-
rary Russian society is confirmed by numer-
ous studies. In the pedagogical science is no 
longer identified the concept of “professional 
self-determination” and “career choice”. The 
professional self-determination is now be-
ing studied as a holistic personal formation 
of a professional career. These changes are 
not baseless. Indeed, the continuous nature 
of professional self-determination is not only 
dictated by the needs of a constantly evolving 
personality, but also the modern social condi-
tions, when a young person is forced to change 
the scope of its activities and is also associated 
with changes in the nature and content of the 
most professional work. The transition of the 
country to the market economic conditions 
puts the competitiveness of human resources 
on one of the most important places. In these 
circumstances, a person is an active subject in 
the labor market, having the ability to freely 
dispose of their primary capital – qualifica-
tions. In conjunction with the freedom to 
choose the person sphere of professional ac-
tivity, it gives them the opportunity to build a 
successful professional career.
However, the results of studies carried 
out by M. V. Aleksandrova showed that out 
of 1,000 respondents who were educational 
workers, only 17% of teachers consider their 
career as promotion through the ranks, and 
40% - as the professional growth without link-
ing this process with the official hierarchy. At 
the same time, 57% of teachers indicate a con-
nection of their career with a good salary, rec-
ognition of students, and achievement of high 
social status. For 25% of respondents, a career 
is a personal self-realization, self-assertion, 
the satisfaction of their own ambitions. How-
ever, more than half of the teachers surveyed 
(58%) do not plan their own career, 23% of 
teachers are quite satisfied with their own ca-
reer development, 79% of them are consider-
ing a career just as the promotion of the career 
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ladder, almost 37% of the educational workers 
explain their refusal to work in their specialty 
in education system with the inability of suc-
cessful career.
These findings suggest that teachers 
have some intuitive idea of a career, and for 
students the lack of information about career 
opportunities in the education system is one 
of the reasons for their employment not in 
the pedagogical fields (Aleksandrova, M. V., 
2007). 
Particular importance in today’s multi-
cultural society is the individual’s ability to 
design their social-qualifying career. As re-
searchers S. A. Trashchenkova, M. V. Alek-
sandrova and R. M. Sherayzina note this type 
of career may be considered “as a universal 
form of movement and human development, 
a focused continuous process and integrative 
quality of social systems”.
Within the context of our study, it is im-
portant to determine the nature of social and 
qualifying teacher’s career, which the authors 
defined as “a complex characteristic of their 
successful professional and social develop-
ment of a chain of individual achievements of 
the teacher having an impact on the formation 
of the person of a particular teacher, contribut-
ing to the formation of their artistic person-
ality, enhance social and qualifying status in 
the region. The levels of formation a social-
qualifying career are: qualifying (pedagogical 
skills, the recognition by educational commu-
nities, authority in a particular form of educa-
tional activity), qualifying and social (leader-
ship in the interdisciplinary field, authority in 
professional pedagogical community), social 
and qualifying (leadership in public social 
field, in the territorial authority of the commu-
nity)” (Aleksandrova M.V., Trashchenkova 
S.A., Sherayzina R. M., 2014).
The effectiveness of the process of be-
coming a social-qualifying teacher’s career is 
determined by the level of its social and edu-
cational activity, which is defined as the qual-
ity of the person. It appears in the activity-
vigorous open nature of the teacher, as well 
as in the ability to arouse active social and 
educational activities of other members.  It is 
also characterized by the level of their profes-
sional identity, demonstration of subjectivity 
in social introspection of their professional 
achievements and social status.
However, in the old days, the crafts were 
the sign of the welfare of the country and its 
general level of culture. The mastery of arts 
and crafts was a socially necessary activity 
which was gradually developing into a hu-
man profession. Professional experience in 
the work of folk masters was formed by the 
opening of the most effective methods and 
techniques of processing the material, bring-
ing design skills to perfection. This experience 
was accumulated for centuries, handed down 
from generation to generation. Folk traditions 
and customs were the regulators of master’s 
behavior who was a professional in their craft. 
This helped in the formation of value orien-
tations of the individual, in the choice of ex-
amples, in the planning prospects in life. To 
a certain extent, it was the personality of the 
master influenced on the future generation that 
will be brought up, and what that generation 
would bring to the mankind in the future.
The behavior of the master of folk hand-
icrafts is an important part of national cul-
ture, and this behavior causes the mechanism 
of ethnic identification. Features of peoples’ 
mentality create a system of unique behavioral 
forms. Ethnic “I – concept” consists of sev-
eral blocks: ethnical-psychological, anthropo-
logical, and social-genetic. The ethnic “I – im-
age” is kept in the minds of people, in cultural 
monuments, religious traditions, moral norms, 
rituals, etc. In their studies, V. Yu. Khotinets 
and A. I. Troyanskaya noted that the ethnic 
identity is closely integrated into the structure 
of the professional reflection of the person in 
the final stage of professionalization.
In this connection, from 2008 to 2014 
in the Republic of Kalmykia of the Russian 
Federation, there was carried out the experi-
mental work on the study of the integration 
features of teachers’ professional develop-
ment with innovative social and educational 
processes in the self-development of cultural 
and educational space of the university in the 
region. The experimental work was attended 
by 140 students by specialty “Pedagogical 
Education” (Bachelor - Master), “Biology” 
(Bachelor) of Kalmyk State University and 70 
students from the school of Khar Buluk Vil-
lage of Tselinniy District of Kalmyk Republic 
under the leadership of the school principal, 
Honorable worker of the general education of 
the Russian Federation T. V. Lidzhieva.
Khar Buluk village with its suburbs is 
one of the historical places of Kalmykia with 
healing springs, Buddhist monuments of cul-
ture, and folk traditions. The process of fa-
miliarizing students to the knowledge of the 
values of the national culture in the content 
of the work was carried out on the basis of 
ecological and ethnographic club “Hope” for 
students of 4-11 grades of school settlement 
Khar Buluk, Tselinniy district of the Republic 
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of Kalmykia. This club is headed and directed 
by an Honored Teacher of the Russian Federa-
tion Lidzhieva I. G.
 Academic and extracurricular activi-
ties at the club were organized in four direc-
tions: “Nature and Culture”, “The history 
of the native land”, “Environmental ambu-
lances”, “Pedagogical culture of the teacher”. 
The work of students’ scientific society was 
carried out with the active involvement of 
the teachers of the department of the Russian 
language and literature (“Stylistics”, “Seeker” 
section); mathematics and physics (section 
“Theoretical Physics”, “Computer Science”); 
Social Sciences (section “Regional studies”, 
“Culture of the peoples of the Volga region”); 
natural geographical sciences (section “Inor-
ganic Chemistry”, “Biology”, “Physical geog-
raphy”); Pedagogy and Psychology (section 
“Social Psychology”, “Health Psychology”); 
Foreign languages (section “English”) of 
Kalmyk State University.
Students of ecological-ethnographic 
club “Hope” and the teachers investigated wa-
ter sources of the village, natural and artificial 
ecosystem, held monitoring of ecological state 
of the village, collected ethnographic materi-
al about folk healers of the region They also 
studied the history of his native school and the 
teachers’ contribution  to the development of 
the education system of Kalmykia, culture and 
ethnography of the Kalmyk people, folk tradi-
tions of a healthy lifestyle, forming valeolo-
gist culture. They started to secure the historic 
monument of national importance “A lonely 
popular in the steppe with a cascade of heal-
ing springs”. Every year, the students of the 
school of Khar Buluk village of the Kalmyk 
Republic are taking part in competitions, envi-
ronmental gatherings, and in all-Russian con-
tests “My Little Motherland”, “Fatherland”, 
“The Man in history”, “Russia - XX Century”. 
Young people also joined in educational and 
research ecological projects “The Man on the 
Earth”, “The problems of natural ecosystems”, 
the Republican tourist and local history com-
petitions “The Memorials of Russia”, scientif-
ic and practical conferences (Kekeeva, Z. O., 
2009). The professional behavior of a teacher 
contributed to the knowledge of the students’ 
cultural values of their ethnic group, the moral 
values of human conduct in the ethnical-cul-
tural environment. The teacher was their guide 
in the world of moral values of human behav-
ior. According to J. Tomlinson, moral values 
are human code of conduct, which are based 
on the following ethical principles:
- rationality, independence of action and 
judgment, respect for professional knowledge, 
skills and experience;
- interests of students, maintenance of 
equality of educational opportunities;
- recognition of the teacher’s right to an 
error, the development of partnership  and the 
training of students in the educational process 
(Tomlinson, J., 2000). The analysis of the ex-
perimental work showed that future teachers 
(52%) have become to feel more comfort-
able, more confident and more positively as-
sess their capabilities. There is the increase of 
cognitive activity and creative independence, 
responsibility, the change of their attitude to 
the profession (Kekeeva, Z. O., 2009). 
The organization of pedagogical activ-
ity of a future teacher in the educational space 
of the university contributed to familiarizing 
students to the knowledge of the values  of cul-
ture and education in the region, and turning 
a pupil into the subject of the development 
of a competent personally important values 
of life in the area of  culture and education in 
the region. The essence of pedagogical profes-
sionalism of the teacher lies in taking respon-
sibility for the implementation of the action, 
based on theoretical knowledge, training, ex-
perience, and intuition.
The function of the pedagogical activ-
ity of a future teacher in the educational space 
of the university consisted in the formation 
of students’ active position of the subject in 
the assimilation of culture and education in an 
ethnic and cultural environment of the region 
in designing a professional career.
3. CONCLUSION
Teachers’ professional development is a 
source of social-qualifying career. In solving 
available problems a primary role plays ethnic 
and cultural identity in the formation of the 
professional experience of the teacher in peda-
gogical activity. The development of the valu-
able attitude of a future teacher to pedagogical 
activity was carried out through the knowl-
edge of the values of culture and education 
in the region, development of active teaching 
positions in the preservation and development 
of spiritual culture, the development of inter-
ethnic dialogue and stability in the region.
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